
Human Resource Management
Associate of Applied Business in Business Management
An environment that is very fast paced and dynamic requires human 
resource professionals that are able to help manage a productive and effi  cient 
workforce. Th e human resource professional is a critical member of the 
management team and has direct responsibility for managing employee 
relations, wage and salary administration, benefi ts, as well as contract 
negotiations. Th e Ohio demand for professionals in the time period 2006 
to 2016 is expected to grow at 14% compared to a national average of 11 
percent for Human Resource Managers.

Education Pays
Average Annual Earnings 
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Based on data from the Bureau of Labor Statistics
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+ Students must attain a 2.00 grade point average in these 
technical courses to graduate.

Program Sequence

Course curriculum is subject to change. Please consult with an 
Academic Advisor for up-to-date information.

First Semester Credits
 ECO212 Microeconomics 3
 ENG111 Composition I 3
+ MGT110 Management 3
  Natural Science Elective 3
  Mathematics Elective 3
   15

Second Semester Credits
 CIS114 Microsoft Applications 3
 ECO211 Macroeconomics 3
 ENG112 Composition II 3
+ MGT120 Supervision 3
+ MGT210 Human Resource Management 3
   15

Th ird Semester Credits
+ ACC111 Financial Accounting 4
+ ACC120 Payroll Accounting 3
+ BUS221 Business Law 3
  Computer Elective 3
  Social Behavioral Science Elective 3
   16

Fourth Semester Credits
+ ACC112 Managerial Accounting 4
+ BUS223 Employment Law, Safety & Security 3
+ BUS250 Labor Relations 3
+ MGT290 Business Management Internship 3
  Humanities Elective 3
   16

Total Program Credit Hours    62


